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	I-Semester
	Credit
	Sessional
	Written
	Full Marks

	MFR
	411
	Business Environment
	3
	30
	70
	100

	MFR
	412
	Business Communication
	3
	30
	70
	100

	MFR
	413
	Sales Management  
	3
	30
	70
	100

	MFR
	414
	Financial Accounting
	3
	30
	70
	100

	MFR
	415
	Financial System in India
	3
	30
	70
	100

	MFR
	416
	Computer Applications in Business          
	3
	30
	70
	100

	MFR
	417
	Elements of Risk and Insurance Management
	3
	30
	70
	100

	
	
	Credit of 1st Semester
	21
	
	
	

	II-Semester
	
	
	
	

	MFR
	421
	Business Management
	3
	
	
	

	MFR
	422
	Business Research Methodology
	3
	30
	70
	100

	MFR
	423
	Business Finance
	3
	30
	70
	100

	MFR
	424
	Managerial Economics
	3
	30
	70
	100

	MFR
	425
	Life Insurance Management I
	3
	30
	70
	100

	MFR
	426
	Life Insurance Management II
	3
	30
	70
	100

	
	
	Credit of 2nd Semester
	18
	
	
	

	III -Semester
	
	
	
	

	MFR
	511
	Corporate Tax Planning and Management   
	3
	
	
	

	MFR
	512
	OB and Entrepreneurship
	3
	30
	70
	100

	MFR
	513
	Financial Services
	3
	30
	70
	100

	MFR
	514
	Principles & Practice of Pension Planning  
	3
	30
	70
	100

	MFR
	515
	Theory and Practice of Marine Insurance   
	3
	30
	70
	100

	MFR
	516
	Theory and Practice of Fire Insurance
	3
	30
	70
	100

	MFR
	517
	Summer Training Report
	6
	
	
	100

	
	
	Credit of 3rd Semester
	24
	
	
	

	IV -Semester
	
	
	
	

	MFR
	521
	Insurance Legislation in India
	3
	30
	70
	100

	MFR
	522
	HRM of Insurance Companies
	3
	30
	70
	100

	MFR
	523
	Basics of Actuarial Science
	3
	30
	70
	100

	MFR
	524
	Miscellaneous Insurance I
	3
	30
	70
	100

	MFR
	525
	Miscellaneous Insurance II
	3
	30
	70
	100

	MFR
	526
	International Financial Management
	3
	30
	70
	100

	MFR
	527
	Project Report
	6
	
	
	100

	MFR
	528
	Comprehensive Viva-Voce
	2
	
	
	100

	
	
	Credit of 4th Semester
	26
	
	
	


Detailed Syllabus
MFR 411: Business Environment  

UNIT I : Introduction : Nature and Scope of Business and Environment; Significance and Classification of Business Environment; Economic Systems-Capitalism, Socialism and Mixed Economy; Basic Features of Indian Economy; Economic Fluctuations and Business Cycle.  
UNIT II : Societal and Labour Environment : Social Responsibility of Business; Social Audit; Consumerism and Consumer Protection Act; Business and Indian Constitution; Business Ethics; Corporate Governance; Workers’ Participation in Management; Exit Policy; Quality Circles. 
UNIT III : Industrial Environment : Industrial Policies of Government of India; Public, Private, Joint and Cooperative Sectors in India; Privatisation and Disinvestment; Industrial Sickness; Role of Cottage and Small-Scale Industries; Inflation and its Indicator Indices; National Income. 
UNIT IV : Financial Environment : A Brief Profile of Indian Financial Market; Capital and Money Markets; Financial Sector Reforms with Special Reference to Banking and Insurance Sectors; Five year Plans-An Overview; Introduction to SEZs, FEMA and WTO.
UNIT V : Global Environment : International Institutions-IMF and IBRD; International Investments; Cross-Border M & As; Multinational Corporations; Growth and Regulation of Foreign Trade;  Export Promotion and Import Substitution; Case Study Method-Its Nature, Process & Usage. 
MFR 412: Business Communication
UNIT I : Fundamentals of Communication : Meaning and Objectives of Communication; Importance of Communication in Insurance Business; Communication Process; Dimension of Communication; Communication Models; Channels of Communication. 

UNIT II : Verbal Communication : Characteristics of Oral and Written Communication; Advantages and Disadvantages of Oral and Written Communication; Business Letter Writing; Communication for Employment-Resume; E-Communication. 

UNIT III : Non-Verbal Communication : Characteristics of Non-Verbal Communication, Components of Non-Verbal Communication; Body Language; Effective use of Body Language; Main Factors of Para Language; Advantage and Limitations of Para Language. 

UNIT IV : Interactive Communication : Kinds of Presentation; Interviewing; Meaning; Types of Interviews-Staging and Conducting Effective Interview; Group Discussions; Strategies for Group Discussions. 

UNIT V : Effective Communication : Conditions and Principles of Effective Communication; Audience Analysis; Effective Listening; Barriers to Effective Listening; Barriers of Communication; Overcoming the Communication Barriers; Self Development and Communication and SWOT Analysis. 

MFR 413: Sales Management  

UNIT I : Introduction : Concept, Objectives, Significance and Functions of Sales Management; Salesmanship-Concept, Nature and Significance; Qualities of a Successful Salesman; Types of Salesmen; Process of Selling; Theories of Selling; Buyer Behaviour-Concept and Significance. 

UNIT II : Recruitment, Selection and Training of Salesmen : Concept, Characteristics and Sources of Recruitment of Salesmen; Concept, Features and Process of Selecting Salesmen; Objectives, Importance and Methods of Training; The Four Ps, Cs and Rs of Marketing; USP.

UNIT III : Motivating and Compensating Sales Personnel : Concept, Objectives and Significance of Motivating Salesmen; Essentials of a Good Sales Compensation Plan; Methods of Compensating Salesmen; Promotion Mix-Advertising, Personal Selling, Sales Promotion etc. 
UNIT IV : Sales Organisation and Sales Forecasting : Objectives and Significance of Sales Organisation; Factors Determining the Structure of Sales Organisation; Steps Involved in Settingup Sales Organisation. Types of Sales Organisation Structure; Process and Methods of Sales Forecasting; CRM in Insurance, Web Site and Online Selling of Insurance. 
UNIT V : Controlling Sales Efforts : Process of Controlling Sales Efforts; Sales Budget; Quotas; Sales Meetings and Sales Contests; Sales Territories; Sales Audit; Importance and Classification of Sales Policies; Management of Sales Expenses-Social, Ethical and Legal Aspects of Sales Management. 
MFR 414: Financial Accounting 

UNIT I : Introduction : Basic Principles of Accounting – Recording, Classifying and Summarising Business Transactions; Bank Reconciliation Statement; Preparation of Financial Statements of Proprietary and Partnership Firms.

UNIT II : Company Accounts - I : Accounting for Issue of Shares; Issue and Redemption of Debentures; Redemption of Preference Shares.

UNIT III : Company Accounts - II : Special Features of Company’s Financial Statements; Preparation of Financial Statements of Companies as per the Provisions of Companies Act, 1956.

UNIT IV : Accounts of Banking Companies : Slip System in Banking Operations; Account Books Maintained by Banking Companies; Revenue Recognition, Asset Classification and Provisioning; Preparation of Balance Sheet and Profit and Loss Account as per Banking Regulation Act 1949.

UNIT V : Accounts of Insurance Companies : Insurance Regulatory and Development Authority Act, 1999 – Important Provision, Books required to be maintained by Insurance Companies, Explanation of Special Terms to Insurance Business, Preparation of Final Accounts of Life Insurance and General Insurance Companies. 

MFR 415: Financial System in India 

UNIT–I : Introduction : Meaning, Nature and Role of Financial System, Structure of Financial System in India, Functions of Financial Sector, Financial System and Economic Development, Effect of Financial System on Savings and Investment, Regulation of Financial System – Reserve Bank of India and Securities and Exchange Board of India. 
UNIT–II : Money Market : Features and Objectives of Money Market, Money Market Vs. Capital Markets, Structure and Institutional Development, Money Market Instruments-Method of their Issuance and Trading, Segments of Money Market, Money Market Mutual Funds. 
UNIT–III : Capital Market : Features and Objectives of Capital Market, New Issue Market – Types of Instruments and their Issue Mechanism, Allotment Pattern, Book Building, Stock Exchanges- Recognition, Organisation and Management, Listing of Securities, Trading and Settlement Mechanism, Trading in Derivatives, Stock Market Indicators.
UNIT–IV : Financial Services Sector: Depositories – Meaning and Role in Securities Market, Depository Vs. Custodian, Depository System and Mechanism; Credit Rating – Concept and Overview, Significance of Credit Rating, Rating Process and Rating Symbols, Mutual Funds – Meaning and Advantages, Schemes of Mutual Funds, Operation of Mutual Funds Schemes. 
UNIT–V : Banks and Specialised Financial Institutions : Functions and Working of Commercial Banks and Co-operative Banks; Development Banks – Objectives, Functions and Working; Merchant Banks – Meaning, Functions and Significance; Investment and Finance Companies – Present Position and Prospects. 
MFR 416: Computer Application in Business 

UNIT-I: Fundamentals of Computer: Meaning and Characteristics of Computer; CPU; Classification of Computers; Input and Output Devices; Types of Storage Devices; EDP.

UNIT-II: Information Technology: Meaning and Components of IT; Elementary Knowledge of Different Types of Networks; Internet; E-mail; Common Protocol Used in Internet; Concept of WWW; Basics of EDI.

UNIT-III: Payment System and Security: Concept of Electronic Payment System;              E- Banking; Types of Electronic Payment System-E-cash, E-cheque, Debit, Credit and Smart Cards; Security Tools; Payment Security; Digital Signature, Cryptography and Firewalls;           IT Act, 2000.

UNIT-IV: Computer Based Business Applications: Working with MS-Word; MS Excel; SPSS; Business Presentation- MS Power Point; DBMS; Computer Auditing.

UNIT-V : Financial Accounting Packages : Basic Features and Component of Accounting Software-Tally; Maintenance of Inventory Records, Maintenance of Accounting Books and Final Accounts; Financial Reports Generation; E-Commerce Practices and E-insurance – Important Features.
MFR 417: Elements of Risk and Insurance Management

UNIT–I : Introduction to Risk : Concept of Risk; Risk vs. Perils and Hazards; Types of Risks-Financial and Non-financial, Static and Dynamic, Fundamental and Particular, Pure and Speculative; Essentials of Insurance Risks. 

UNIT–II : Risk Management : Risk Identification; Risk Analysis; Risk Assessment; Risk Retention and Transfer; Risk Management Strategies; Risk Reporting and Risk Profile. 

UNIT–III : Introduction to Insurance : Meaning, Nature and Scope of Insurance; Insurance vs. Assurance; Insurance vs. Gambling; Functions of Insurance; Importance of Insurance for Individuals, Business, Society and Nation; Limitations of Insurance; Origin and Growth of Insurance. 

UNIT–IV : Kinds of Insurance : On the Basis of Business-Life, General and Social Insurance; On the Basis of Risk Covered-Personal, Property, Liability and Guarantee Insurance; Types of Insurance Organisations; Insurance Organisations in India.

UNIT–V : Principles of Insurance Contract : Essentials of General Contract, Insurable Interest, Utmost Good Faith, Warranties, Indemnity, Subrogation, Proximate Cause, Contribution, Return of Premium, Assignment of Interest; Conceptual Framework of Double Insurance, Over-insurance, Under-insurance and Reinsurance. 
MFR 421: Business Management
UNIT-I : Introduction : Concept, Nature, Significance, Functions and Levels of Management; Concept of Business and its Importance; Managerial Thinking of Taylor & Fayol; Planning – Process, Types and Elements; Decision-making-Nature, Process and Principles; Conceptual Framework of MBO and MBE. 

UNIT-II : Organisation and Departmentation: Concept, Process and Forms of Organisation; Role of Positive Thinking; Organizational vs. Individual Goals and Their Integration; Centralisation Vs. Decentralisation; Factors Influencing Organisational Structure; Departmentation – Bases and Factors Affecting; Span of Management. 

UNIT-III : Staffing, Authority and Power : Sources of Recruitment; Process of Selection – Types of Interviews; Preparation for Interview and Group Discussion; Authority and Power – Concept of Authority; Delegation of Authority; Bases of Power; Relationship between Authority and Power; Increasing Power;  Ego Management. 
UNIT-IV : Motivation, Leadership and Control: Motivation-Concept and Significance; Types of Incentives and Precautions in Their Use; Theories of Maslow, Alderfer, Herzberg, Mc. Gregar and Ouchi only; Leadership – Styles of Leadership, Types of Leaders, Leader vs. Entrepreneur; Control – Process and Important Techniques; Significance of Self Control. 
UNIT-V : Management of Change and Morale: Factors Influencing the Change; Causes of Resistance to Change; Overcoming Resistance to Change; Morale-Nature, Factors Affecting and Methods of Measurement; Morale Building; Morale and Productivity. 
MFR 422: Business Research Methodology
UNIT-I : Business Research: Basics of Business Research; Approaches to Problem Solving; Business Research Process; Types of Business Research; Research Design for Business studies; Steps in Preparing a Research Design.

UNIT-II: Sampling & Data Sources: The Sampling Process; Types of Sampling; Methods of Collection of Data: Primary & Secondary Sources and Data Mining; Reliability and Validity of a Questionnaire; Abilities of a Good Interviewer; Process & Types of Observation.

UNIT-III: Scaling Techniques & Reporting: Concept of Measurement and Scaling; Procedure for Constructing Likert Scale; Types of Research Report; Mistakes Commonly Committed in Interpreting Data; Research Report Components.

UNIT-IV: Data Analysis:  Basic Descriptive Statistics and Its use in Business Research; Bivariate Regression & Correlation Analysis; Time Series Analysis; Multivariate Applications: An Overview.

UNIT-V: Hypothesis Testing: Elementary Probability Theory; Application of Poisson  Distribution; Hypothesis Testing Procedure; Types of Tests- Student’s t Tests, F -Test & ANOVA, Chi-Square Test for Independence & Goodness of Fit. 

MFR 423: Business Finance 

UNIT–I : Introduction : Business Finance Defined-Traditional and Modern Views; Scope and Functions of Finance; Finance Function vs. Accounting Function; Objectives of Financial Management-Profit Maximisation vs. Wealth Maximisation.

UNIT–II : Financial Planning and Capitalisation : Concept of Financial Planning; Process of Financial Planning; Characteristics of Sound Financial Plans; Factors Affecting Financial Plan; Concept, Nature and Scope of Capitalisation; Earnings Theory and Cost Theory of Capitalisation; Over-Capitalisation; Under-Capitalisation.
UNIT–III : Investment Decision : Nature and Significance of Capital Budgeting; Process of Capital Budgeting; Determining Cash Flows for Capital Budgeting;  Methods of Project Evaluation. 

UNIT–IV : Cost of Capital and Financing Decision : Cost of Capital – Costs of Debt., Preference Capital, Equity Capital and Retained Earnings; Weighted Average Cost of Capital; Analysis of Leverage-Operating, Financial and Combined Leverage; Capital Structure-Theories and Factors Determining Capital Structure.
UNIT–V : Dividend Decision : Dividend and Retained Earnings; Forms of Dividend; Dividend Policy; Factors Determining Dividend Policy; Dividend Models-Waltor Model, Gordon Model and MM Hypothesis. 
MFR 424: Managerial Economics
UNIT-I : Introduction : Definition, Nature and Scope of Managerial Economics; Traditional Economics vs. Managerial Economics; Managerial Economist’s Role and Responsibilities; Fundamental Economic Concepts-Incremental Principle, Opportunity Cost Principle, Discounting Principle and Equi-Marginal Principle.

UNIT-II : Demand Analysis and Consumer Choice : Law and Determinants of Demand; Elasticity of Demand; Using Elasticity in Managerial Decisions; Cardinal Utility and Indifference Approach to Consumer’s Choice; Demand Forecasting Techniques for Established and New Products.

UNIT-III : Product and Cost Analysis : Production Function; Law of Variable Proportions; Law of Returns to Scale; Iso-Product Curves; Concept and Classification of Costs; Behaviour of Cost in Short - run and in Long - run.

UNIT-IV : Market Structure and Pricing : Concept of Market; Market Competitive Situations-Perfect Competition, Monopoly and Imperfect Competition; Pricing Under Different Competitive Situations; Price Discrimination.

UNIT-V : Profit Policies and Planning : Profit-Concept and Measurement; Profit Policy; Rationale for Profit Restraints; Profit Planning – CVP Analysis – Applications of CVP Analysis in Managerial Decisions (Attainment of Profit Targets, Management of Change in Price and Variable Cost, Product Mix, Capacity Expansion and Make/Buy).

MFR 425: Life Insurance Management I  

UNIT I : Introduction : Nature and Importance of Life Insurance; Adequacy of Life Insurance-The Human Value Approach Vs. The Needs Approach; Principles of Life Insurance; Underwriting of Risk-Objectives of Underwriting, Factors Influencing the Risk, Sources of Risk Information, Classes of Risks, Methods of Treating Sub-Standard Risks, Methods of Risk Classification. 
UNIT II : Classification of Life Policies : Classification on the Basis of Period, Payment of Premium, Participation in Profits, Lives covered and Payment of Policy Amount; Factors Influencing Selection of Best Policy; An Overview of Important Policies of the LIC and Private Insurance. 
UNIT III : Group Insurance, S.S. Scheme and Annuity Contracts : Group Insurance-Meaning and Features, Group Vs. Individual Insurance, Types of G.I. Schemes; S.S. Scheme-Characteristics and Advantages;  Annuity Contracts-Need, Annuity Contracts Vs. Life Insurance Policies, Classification of Annuity Contracts, Important Annuity Schemes of the LIC and other Insurers (Elementary Knowledge Only); Special Policies and Policy Combinations-Adult Policies and Juvenile Policies. 
UNIT IV : Life Insurance for the under-Privileged : Industrial Life Insurance, Group Life Insurance, Disability Benefits Policies and Pension Plans; Insurance of Sub-Standard Lives; Insurance of Females; Non-Medical Insurance. 
UNIT V : Documention of Life Insurance Policy : Procedure of Life Insurance, An Overview of the Contents of Proposal Form, First Premium Receipt, Other Related Documents, The Policy and Renewal Premium Receipt. 
MFR 426: Life Insurance Management II  

UNIT I : Policy Conditions : Commencement of Risk, Proof of Age, Alterations in Policies; Ante-dating of Policy, Days of Grace, Indisputable Clause, Exclusion, Loans, Suicide, Double Accident Benefit, Disability Benefit, Extended Disability benefit, Lapse of Policies, Revival of Lapsed Policies, Non-forfeiture, Provision-Calculation of Surrender Value, Reduced Paid-up Insurance; Issue of Duplicate Policy. 

UNIT II : Nomination, Assignment and Claims Settlement : Provisions Relating to Nomination and Assignment of Life Insurance Policies; Nomination Vs. Assignment; Settlement of Claims-Types of Claims and Its Procedure of Payment, Settlement Options, Reasons for Delay in Claims Settlement, Claim Concessions, Ex-Gratia Claim Payment; An Overview of Important Forms used in Nomination, Assignment and Claims Settlement. 
UNIT III : Calculation of Premium : Elements of Premium; Calculation of Net Premium and Gross Premium; Steps Involved in Calculation of Premium; Mortality Table. 
UNIT IV : Valuation and Surplus : Valuation-Objectives, Methods and Bases; Surplus-Sources and Treatment of Surplus, Difference between Surplus and Profits; Bonus-Methods of Distribution of Bonus, Classification of Bonus, Bonus Options. 
UNIT V : Some Other Aspects : A Brief Description of the Life Insurance Reserve; Investment of Funds-Sources of Funds, Principles of Investment, Types of Investments; Features of Life Insurance Business in India; Reasons Behind Slow Growth and Suggestions for Faster Growth of Life Insurance Business in India. 
MFR 511 : Corporate Tax Planning and Management 

UNIT -I : Introduction to Tax Management : Concept of Tax Planning; Tax Avoidance and Tax Evasion; Corporate Taxation and Dividend Tax; Tax Planning with Reference to Location, Nature and Form of Organization of New Business.

UNIT -II : Tax Planning and Financial Management Decisions : Tax Planning Relating to Capital Structure Decision, Dividend Policy, Inter-Corporate Dividends and Bonus Shares.

UNIT -III : Tax Planning and Managerial Decision : Tax Planning in Respect of Own or Lease; Sale of Assets used for Scientific Research; Make or Buy Decisions, Repair, Replacement, Renewal or Renovation and Shutdown or Continue Decisions.

UNIT -IV : Special Tax Provisions : Tax Provisions Relating to Free Trade Zones, Special Economic Zones, Infrastructure Sector and Backward Areas; Tax Incentives for Exporters; 100% Export Oriented Units; Carry Forward and Set Off of Losses and Depreciation.

UNIT -V : Tax Payment and Issues Related to Amalgamation  : Tax Deductions and Collection at Source; Advance Payment of Tax; Tax Planning with reference to Merger, Demerger, Reversemerger etc.
  

MFR 512: O B and Entrepreneurship   

UNIT I : Introduction : Organisational Behaviour : Concept, Contributing Disciplines, Foundation, Challenges and Opportunities; Features of International Organisational Behaviour; Human Behaviour-Nature, Process and Models; Organisational Theories-A Brief Outline of  Classical, Neo-classical and Modern Theories. 

UNIT II : Individual Behaviour : Personality-Determinants, Theories, Implications for Organisations; Perception-Process, Factors Influencing, Managerial Utility; Learning-Nature, Process, Factors Affecting, Importance for Managers; Organisational Conflicts-Positive and Negative Impact, Levels of Organisational Conflicts, Measures to Minimise Organisational Conflicts. 

UNIT III : Group Behaviour : Transactional Analysis-Levels of Self Awareness, Ego States, Life Positions, Transactions, Stroking, Uses of T.A.;  Group Dynamics – Meaning and Nature of Group, Group Vs. Organinsation, Formal Groups – Types, Functions and Problems; Informal Groups – Causes of Formation, Managing Informal Groups; Formal Group Vs. Informal Group; Politics in Organisations – Reasons and Remedies. 
UNIT IV : OD and Stress Management : OD-Meaning, Nature and Important Interventions, Problems in OD; Stress Management-Nature, Causes, Consequences and Coping Strategies. 
UNIT V : Entrepreneurship : Nature, Types and Functions of Entrepreneur, Qualities of a Successful Entrepreneur, Theories of Entrepreneurship, Entrepreneurial Process; Sources and Supply of Entrepreneurs, Need, Phases and Contents of EDPs; Role of Government in Developing Entrepreneurs.  
MFR 513: Financial Services

UNIT-I : Financial Services : Meaning and Importance; Constituents; Evolution of Financial Services in India; Regulatory Framework of Financial Services-Banking and Financing Services, Insurance Services, Investment Services, Merchant Banking and Other Intermediaries. 

UNIT-II : Mutual Fund and Venture Capital  : Meaning, Types, Emergence of MFs in India and Abroad and Constitution of MFs; Functions and Working of Asset Management Company and Mutual Funds; Venture Capital - Meaning, Origin, Growth and Functions of Venture Capital Funds/Companies in India; Operation of VCFs; Organisation of Venture Capital Funds.

UNIT-III : Leasing and Factoring etc. : Concepts and Essential  Features; Types of Lease Agreements;  Lessor’s Perspective; Factoring; Forfaiting and Bill Discounting –Concepts and Mechanism; Advantages and Performance in India.

UNIT-IV : Merchant Banking and Underwriting : Origin and Growth in India; Services Rendered by Merchant Bankers; Code of Conduct for Merchant Bankers; Issue Management Services; Corporate Restructuring and Project Financing; Meaning and Recent Trends in Underwriting in India.

UNIT-V : Credit Rating and Custodial Services : Meaning, Scope and Importance; Credit Rating Process; Credit Rating - Indian Scenario; Symbols Adopted by Indian Credit Rating Agencies; Credit Rating of Economies; Debt Securitization - Meaning and Importance; Process and Mechanism; Pricing of Securitization Instruments; Role of Special Purpose Vehicle (SPV); Depositories and Custodial Services in India. 

MFR 514: Principles & Practice of Pension Planning  
UNIT- I : Introduction : Historical Evolution and Development of Pension Plans, Basic Features of a Pension Plan, Standard of Living after Retirement, Economic Problems of Old Age, Govt. and Other Private Pension Schemes, Eligibility Requirements, Retirement Age,  Retirement Benefits, Death Benefits, Disability Benefits, Employ Contributions, General Plan Provisions, Employer’s Right to Amend and Terminate the Plan.

UNIT- II : Funding Considerations: Current Disbursement Approach, Funded Approach. Cost Considerations: Estimated Cost v/s Ultimate Cost of Plan. Budgeting Pension Costs: Actuarial Cost Methods. Defined Contribution Plans, Accounting for Pension Costs, Evaluating Pension Proposals.
UNIT- III : Plan Qualification : Qualification Requirements, Deductibility of Employer Contribution, Taxation of Distribution, Taxation of Retirement Benefits, Taxation of Death Benefits, Taxation of Benefits upon Termination of Plans, Equity Funding, Group Permanent Contracts, Trust Fund Plans, General Characteristics, Benefit Structure, Termination of Plan.
UNIT- IV : Inflation and Pension Planning : Inflation and Pension Income, Variable Annuity Plans, Features of Variability Annuity Plans, Selection of Funding Instruments,  Considerations Influencing Selection, Group and Individual Policy Plans, Underwriting Aspects of Insured Plans, Underwriting Considerations of Group Pension Plans, Underwriting Considerations of Individual Pension Plans.

UNIT- V : Pension Plan Administration : Plan Installation, Tax Aspects of Installation, Survivor’s Income Benefits, Employer Provided Death Benefits, Funding Considerations and Saving Plans – Objectives and Basic Features, Plans for Self Employed, Plan Provisions – Deductibility of Contributions and taxation of Distributions. 

MFR 515: Theory and Practice of Marine Insurance   

UNIT-I : Introduction : Meaning, Importance and Subject Matter of Marine Insurance; Development of Marine Insurance; Lloyds Organisation; Essential Characteristics of Marine Insurance Contract – Features of General Contract, Insurable Interest, Utmost Good Faith, Indemnity, Subrogation, Warranties, Proximate Cause, Assignment, Non-Deviation of Voyage etc.
UNIT-II : Marine Policy and Clauses : General Contents of a Marine Policy; Kinds of Marine Polices and Their Important Features; Main Clauses in Marine Policies – Assignment, Valuation, Premium, Lost or Not Lost, Inchmaree, At and From, Sue and Labour, Touch and Stay, Waiver, Running Down, Memorandum, Continuation etc.; Procedure of Issuing a Marine Policy. 
UNIT-III : Marine Losses : Marine Perils – Perils of the Sea, Fire, Jettison, Barratry, Arrest or Restraint or Detainment, Pirates or Rovers or Thieves, War Risks, Land Risks etc.; Types of Marine Losses – Detailed Study of Total and Partial Losses and Charges; Loss Prevention, Reinsurance and Maritime Frauds. 
UNIT-IV : Premium Calculation and Claims Settlement : Methods of Fixation of Premium; Factors Responsible for Rating under Hull and Cargo Insurance; Return of Premiums; Claims Settlement – Procedure of Claims Settlement; Documents Required for Claims; Other Aspects – Re-Insurance; Over Insurance; Under Insurance; Bottomry Bonds and Respondentia Bonds etc.
UNIT-V : Practical Aspect : General Study of Marine Insurance Forms/Documents – Proposal Form, Cover Note, Insurance Policy, Claim Form, Survey Report, Discharge Voucher etc.; Various Terms and Abbreviations used in Marine Insurance. 
MFR 516: Theory and Practice of Fire Insurance   

UNIT-I : Introduction : Definition of Fire; Need for Fire Insurance; Characteristics of Fire Insurance Contract; Fire Insurance Vs. Life Insurance or Marine Insurance; Basic Principles of Fire Insurance; Physical and Moral Hazards in Fire Insurance; Fire Protection and Its Prevention.   

UNIT-II : Fire Policy and Conditions : Detailed Study of the Contents of a Standard Fire and Special Perils Policy; Types of Fire Insurance Policies and Their Features; Fire Policy Conditions; Procedure for Effecting a Fire Policy; Renewal, Cancellation and Assignment of a Fire Policy; Specialised Policies and Overseas Practices. 
UNIT-III : Rate Fixation and Re-Insurance : Process of Rate Fixation – Classification of Properties, Differentiation of Rates, Schedule Rating, Computation of Rate; Methods of Rate Fixation; An Overview of All India Fire Tarrif; Re-Insurance – Features, Advantages, Rights and Liabilities of Re-Insurer, Methods, Legal Position; Double Insurance Vs. Under Insurance. 
UNIT-IV : Claims Settlement : Procedure; Rights and Duties of Claiment and Insurer; Survey Process; Legal Aspects of Claims; Other Related Aspects – Apportionment, Arbitration, Salvage and Average etc; Loss Prevention Association of India. 
UNIT-V : Documentation : A Brief Study of Different Forms/Documents used in Fire Insurance – Proposal Form, Cover Note, Insurance Policy, Renewal Notice, Claim Form, Survey Report, Discharge Voucher etc.; Common Terms and Abbreviations used in Fire Insurance. 
MFR 521 : Insurance Legislation in India

UNIT-I : Introduction : A Brief History of Insurance Legislation in India; Indian Contract Act, 1872 – Meaning of Contract, Classification of Contracts, Essentials of a Valid Contract, Discharge of a Contract, Contract of Agency; Negotiable Instrument Act, 1881- Types of Negotiable Instruments, Payment in Due Course, Holder and Holder in Due Course; Cheque – Meaning, Crossing and Endorsement, Material Alteration, Dishonour of a Cheque, Paying Vs. Collecting Banker, Liabilities of Various Parties; Public Liability Insurance Act, 1991 – Sailent Features only.
UNIT-II : Insurance Act, 1938 & E.S.I. Act, 1948 etc. : Insurance Act, 1938 -  Scope, Registration, Accounts and Returns, Investments, Prohibition of Rebates, Licensing of Agents and Surveyors, Advance Payment of Premium, Duties and Powers of Controller of Insurance; Employees’ State Insurance Act, 1948 – Applicability, Administration of the Scheme, Employees State Insurance Fund, Benefits, Adjudication of Disputes and Claims; Multi-Modal Transport Act, 1993 – Sailent Features only; The Concept of Ombudsman. 
UNIT-III : LIC Act, 1956 & G.I.B (N) Act, 1972 etc. : Life Insurance Act, 1956 – Constitution, Functions and Management of Corporation, Finance; Accounts and Audit, Valuation; General Insurance Business (Nationalisation) Act,1972 – Sailent Features, Functions of GIC and Acquiring Companies and Their Management, Motor Vehicle Act, 1939 and Motor Vehicle Act, 1988 – Sailent Features only. 
UNIT-IV : Marine Insurance Act, 1963 and I.T. Act, 2000 etc.  : Marine Insurance Act, 1963 – Insurable Interest, Insurable Value, Disclosure and Representation, The Policy, Double Insurance, Warranties, Assignment of Policy, Loss and Abandonment, Rights of Insurer on Payment, Return of Premium. Information Technology Act, 2000 – Scope, Digital Signature, Electronic Records, Duties of Subscribers, Offences and Penalties. Merchant Shipping Act, 1958 – Important Provisions. 
UNIT-V : IRDA Act, 1999 etc. : Insurance Regulatory and Development Authority Act, 1999 – Establishment and Incorporation of IRDA; Duties, Powers and Functions of IRDA; An Elementary Outline of - Insurance Regulatory and Development Authority (Protection of Policy – Holders’ Interest) Regulations, 2002; Insurance Regulatory and Development Authority (Appointed Actuary) Regulations, 2000 & Insurance Regulatory and Development Authority (Licensing of Insurance Agents) Regulations, 2000; General Insurance – Important Provisions of - Reinsurance Regulations, 2000; The Insurance Regulatory and Development Authority (Licensing of Corporate Agents) Regulations, 2002; Insurance Regulatory and Development Authority (Obligations of Insurers to Rural Social Sectors) Regulations, 2002 and Insurance Regulatory and Development Authority (Insurance Brokers) Regulations, 2002.
MFR 522: HRM of Insurance Companies
UNIT-I : Introduction : A Brief Outline of Insurance Companies in India with Special Reference to Life Insurance and General Insurance; Features of the Performance of Life Insurance and General Insurance; Challenges and Problems in Enlarging Insurance Business in India; Life Insurance Corporation vs. Private Insurance Companies; Present Position and Future Prospect of Rural Insurance in India; Bancassurance and Ombudsman – Their Features, Problems and Remedies. 
UNIT-II : Organisation Structure of Field Force : Agents, Development Officers and Branch Managers – Their Functions and Responsibilities; Problems in Co-ordination and Measures to Resolve it; Compensation Packages; Challenges Faced by Development Officers and Branch Managers. 

UNIT-III : Recruitment and Selection : Sources of Recruitment of Agents, Development Officers and Branch Managers; Process of their Selection; Legal Provisions Contained in IRDA Relating to Recruitment and Selection; Qualities of Successful Agents, Development Officers and Branch Managers. 

UNIT-IV : Managing Training  : Meaning, Significance and Types of Training; Methods of Training-Agents, Development Officers and Branch Managers; IRDA Provisions Regarding Training; Features of an Effective Training Programme.  

UNIT-V : Motivating Field Force : Need for Motivation; Incentives to Field Force; Policy-Holders Complaints and Their Remedies; Perception-Process and Significance in Insurance; Personality-Concept and Factors Determining. 

MFR 523: Basics of Actuarial Science 

UNIT-I: Fundamentals of Actuarial Science: Meaning, Scope and Principles, Role and Limitations of Actuarial Science, Utility Theory, Model for Individual Claims, Risk Management and Life Insurance.
UNIT-II: Actuarial Mathematics: Compound Interest, Present and Accumulated Value, Different Type of Annuities and its Calculation, Perpetuities, Sinking Funds, Bonds, Redemption of Loan.

UNIT-III: Probability Theory: Permutations and Combinations, Mathematical and Statistical Definitions, Addition and Multiplication Law, Conditional Probability, Subjective probability, Binomial, Poisson distribution and its Application.
Unit IV: Life Table: Interpolation of Fractional Age, Law of Mortality, Stationary and Stable Population, Calculation of Life Table, Expectation of Life, Force of Mortality, Survival Function, Determination of Risk Exposed to Death. 
UNIT-V: Life Insurance Premium: Net and Gross Premium, Calculation of Premiums, Commutation Functions, Insurance Payable at the Time of Death and the End of Year of Death, Level Benefit and Varying Benefit Insurance.

MFR 524: Miscellaneous Insurance I

UNIT-I: Introduction: Scope of Miscellaneous Insurance; Essential Features of Insurable Risks; A Brief History of General Insurance in India; General Insurance Corporation of India – A Brief Profile; Other Insurance Companies Engaged in Miscellaneous Insurance; Introduction to Bancassurance.
UNIT-II: Motor Insurance-I: Historical Background; Importance and Features of Motor Insurance; Basic Principles of Motor Insurance; Types of Motor Vehicles; Types of Policies; Main Conditions of a Comprehensive Policy; Procedure for Effecting Motor Insurance. 
UNIT-III: Motor Insurance-II: Premium Calculation in Motor Insurance; Tarrif Advisory Committee; Procedure for Claims; Total Loss Claims Settlement; Knock for Knock Agreement; The MACT; Jalad Rahat Yojna (JRY).
Unit IV: Motor Insurance-III: A Brief Study of the Documents used in Motor Insurance – Proposal Form, Cover Note, Insurance Policy, Motor Claim Form; Survey Report and Discharge Voucher etc.; Steps for Road Safety and Minimization of Road Accidents. 
UNIT-V: Personal Accident & Health Insurance etc.: Personal Accident - Importance; Included and Excluded Risks; Types of Personal Accident Insurance Policies; Claims Procedure; Health Insurance – Sailent Features, Functioning of TPAs, IRDA Regulations, Issues Faced, Mediclaim – Terms and Conditions; Elementary Knowledge of Anatomy and Physiology of Human Body.  
MFR 525: Miscellaneous Insurance II
UNIT-I: Burglary Insurance : Need; Salient Features; Types of Policies; Procedure of Purchasing a Policy; Main Conditions of a Burglary Policy; Claims Settlement ; Others -  Money Insurance; Baggage Insurance; Bankers’ Blanket Insurance; Jwellers’ Block Insurance.
UNIT-II: Fidelity Guarantee Insurance & Employer’s Liability Insurance: Fidelity Guarantee Insurance-Importance; Types of Policies; General Contents of a F.G.I. Policy; Liability Insurance – Historical and Legal Background, Basic Principles, Kinds of Policies and Their Important Features; Claims Settlement and Reinsurance.
Unit III: Rural and Social Sector Insurance: Cattle Insurance – Importance and Main Characteristics; Position of Cattle Insurance in India; Popularising Cattle Insurance. Crop Insurance – Objectives and Main Features; Crop Insurance in India – Position and Problems; Poultry and Miscellaneous Agricultural Insurance Schemes; Obligation of Insurance Companies in Social Sector Insurance. 
UNIT-IV: Engineering Insurance & Aviation Insurance : Engineering Insurance – Need, Meaning and Features, Types of Engineering Insurance Policies – Construction Phase Policies and Operational Phase Policies; Risk Management, Risk Inspection and Loss Prevention; Aviation Insurance – General Features – Loss or Damage to Aircraft, Third Party Liability, Passengers Liability; Excluded Risks, Types of Aviation Insurance Policies. 
UNIT-V: Others : A Brief Study of Exports Risk Insurance, Sports Insurance, Plate Glass Insurance, Neon Sign Insurance and Pet Dog Insurance etc.; Introduction to Shopkeepers Insurance Policy, Householders Insurance Policy and Multiperil Policy for L.P.G. Gas Dealers. 
MFR 526: International Financial Management

UNIT-I: The International Financial Environment : Importance of International Finance Function; International Financial Management – An Overview, Aims and Objectives; Developments in the International Monetary System; International Financial Markets; International Financial Operations; Financial Derivatives. 
UNIT-II: International Financial Instruments : Sources of International Financing; Types of Instruments of International Finance – Foreign Currency Convertible Bonds (FCCBS); Global Depository Receipts (GDRs); Euro-Convertible Bonds; External Commercial Borrowings (ECBs); American Depository Receipts (ADRs); Foreign Institutional Investors (FIIs); Euro Issues and GDR Issues; Global Trends in FDI Inflows. 
Unit-III: Foreign Exchange Management: Meaning and Role of Foreign Exchange and Rate of Exchange; Functions of Foreign Exchange Markets; Participants in Foreign Exchange Market; Types of Exchange Rates; Factors Affecting Foreign Exchange Rate; Foreign Exchange Contracts – Meaning and Types; Practical Problems on Foreign Exchange Rates and Hedging of Forward Contracts. 
UNIT-IV: Foreign Exchange Exposure and Risk : Meaning and Types of Foreign Exchange Risk and Exposure; Foreign Exchange Rate Risk; Interest Rate Risk; Techniques of Exchange Risk Management; Foreign Currency Management – Problems and Risks of a Multinational Organisation.  

UNIT-V: Regulatory Framework of Foreign Exchange, Foreign Trade and Insurance : Foreign Exchange Management Act, 1999; Foreign Trade Finance-Risks in the Terms of Payment; Regulations in Regard to Payment for Imports and Exports; Meaning of Forfeiting; Letter of Credit; Pre-Shipment and Post-Shipment Finance; Regulatory Framework of Insurance; Foreign Participation in Insurance Sector; Internationalisation of Insurance Business. 
